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Question by Question Comparisons

Corporate Culture

Question Answer Percentages

Strongly agree (57%)
Agree (43%)

Neutral (0%)

Disagree (0%)

At my company, employees of different backgrounds interact | Strongly disagree (0%)
well and are comfortable sharing their experiences: | don't know (0%)
Strongly agree (71%)
Agree (29%)

Neutral (0%)

Disagree (0%)
Leadership demonstrates its commitment to diversity and Strongly disagree (0%)
inclusion through its actions: | don't know (0%)
Strongly agree (67%)
Agree (33%)

Neutral (0%)

Disagree (0%)
Strongly disagree (0%)
| trust my company to be fair to all employees: | don't know (0%)
Strongly agree (67%)
Agree (33%)

Neutral (0%)

Disagree (0%)
Strongly disagree (0%)
There are leaders at my company that | can relate to: | don't know (0%)







